




 

 

III. DURATION AND TERM OF THE APPOINTMENT: 

(i) 1st appointment will be for a period of 03 (Three) years. The service can be 

extended for another two term of one (01) year at a time, subject to approval of 

Company Board. However, the Upper Age limit of service will be 65 (Sixty Five) 

years only. 

(ii) The term of appointment shall be "Deputation" for regular employee and 

"Contract" for others. 

(iii) The office of the Chief Executive Officer shall be located at Bhubaneshwar. 

 

IV.  SCALE OF THE POST 

FOR REGULAR EMPLOYEE ON DEPUTATION 

(i) If the CEO is from Railway on deputation :Pay will be same as the pay, perks& allowances 

as admissible to him in his parent cadre and any other allowances may be given as 

deemed fit by MCRL.  

 

FOR EMPLOYEE OTHER THAN ON DEPUTATION 

(i) Pay, Perks & Allowances will be same as is being paid to CEO of CERL (Subsidiary of SECL), 

as revised from time to time. The pay structure of CERL is as under: 
 

“Consolidated Pay for contractual appointment as per the last drawn pay (Basic pay+DA) 

less pension. Other perks such as House Rent Allowance and Travel Allowance not 

specified in the deputation conditions shall be payable extra in addition to the 

conveyance facility for local movement and leave.” 

 

V. SUBMISSION OF APPLICATIONS 

In case of serving Officers, the prospective candidate shall send their applications in the 

prescribed format  along with photocopies of all the testimonials to their administrative 

office (HQ/Board etc.) for forwarding the application to MCRL indicating No Objection, 

Vigilance/DAR clearances etc.  

 

However, the retired officers may directly send their application in the prescribed format 

enclosed as Annexure – “C”. 

(a) Candidate has to submit his/her willingness for the post at the time of interview 

itself, clearly stating that he/she will join the post, if selected. If any candidate does 

not give his/her willingness, he/she will not be interviewed. 

 

(b) If any candidate, who appeared for the interview and is selected, gives his/her 

unwillingness after the interview is over, but before the appointment order is 

processed, would be debarred for a period of two years from being considered. 
 

(c) If any of the candidate, gives his/her unwillingness after the issue of appointment 

order, he/she would be debarred for a period of two (02) from the date of offer of 

appointment from being considered. 
 

(d) In the above cases, no request for relaxation or otherwise would be entertained 

 

Last Date of receipt of duly filled in application form is 16 March 2020. Incomplete applications are 

liable to be rejected. 

Board reserves the right to shortlist candidates.  










